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This Agreement is entered into this , by and bet~veen the Village of Delhi
(hereinafter "Village") and the Village of Delhi Police Benevolent Association (hereinafter "PBA").
ARTICLE 1 - Rlecoe;nition, Membership Dues and Ae;encv Shop Fee
1.1 Rc~cognition
The Village hereby recognizes the PBA as the sole and exclusive bargaining representative for all full-time
Police Officers, excluding the Chief of Police and all other Officers.
1.2 Membership Dues Deductions
Upon written authorization of the unit member concerned, or until the affected unit member subsequently
revokes the authorization, in writing, to both the Village and the PBA, the Village shall deduct membership dues
from each payroLlcheck in the amount specified in the authorization. The Village shall forward all dues deductions
to the PBA, or its designee, immediately following the last payroll in every month.
ARTICJLE 2 - PHA Oblieations, Riehts and Responsibilities
2..1 AJffirmation Not to Strike
The PBA affirms that it does not assert the right to strike against the Villa.ge, to assist or participate
in any strike 'or to impose an obligation upon its members to conduct~ assist or participate in such strike.
2.2 PBA Bulletin Board
2.2.1 There shall be a designated bulletin board, or a reasonable section thereof, within the Police
Department for use by the PBA. All PBA notices must be signed by the appropriate PBA officer and
a.pproved by the Chief of Police. All notices must bear the date of posting and the date for removal and be
removed by the PBA promptly when the date for removal has been reached.
2.2.2 The Village reserves the right to remove material not meeting the requirements as stated
herein and shall not be responsible for the contents contained in any notices.
Labor/M:anagement
2.3.1 Authorized spokespersons for the Village and the PBA shall meet at the request of either
party to discuss questions or differences of opinions concerning the administration of this Agreement or
other terras and conditions of employment. The request shall be made to the Village Mayor or designated
representative, or to the PBA President, or designated representative, and shall include a statement of the
specific subject matter or matters to be discussed.
..,
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2.:;.2 The Labor/Management meeting shall be scheduled by mutual agreement.
2.:;.3 The parties shall be under no obligation to reach agreement on any matter which is the
subject of Article 2, sub-section 2.3.
2.~;.4 In the event the parties decide to formally amend this Agreement, such amendment shall be
rc::ducedto writing, attached and made a part of this Agreement.
ARTICLE 3 - M[anaeement Riehts Clause
The PBA recognizes that the management of the Village, the control of its properties and maintenance of
order and efficiency, are the sole responsibilities of the Village, as Employer. The PBA further recognizes that
these rights include, but are not limited to, the right of the Village to direct its work force, to make all decisions as
to the operation of the Police Department and its work force, the increase and/or decrease in the work force,
transfers, assignm,ents, staffing, discipline, hiring, firing, promoting, training and all other rights normally inherent
in the right of management, except as otherwise may be limited by the express terms of this Agreement.
ARTICI,E 4 - Overtime and Call In
4.1 Overtime Payment and Compensation
4.1.1 Unit members shall be entitled to cash payment or compensatory time, at the unit members'
option pursuant to the Fair Labor Standards Act, at one and one-half times (1.5X) their normal rates of pay
for all tim'~ worked on their days off or time worked in excess of eight (8) hours within any work day, or
forty (40) hours in a work week.
4.1.2 Compensatory time shall be taken at a mutually agreed upon time, in writing, between the
unit member and the Chief of Police, and such approval shall not be unreasonably denied.
4.1.3 All compensatory time not taken by the end of each fiscal year shall be compensated for by
cash payment by no later than the second (2nd) pay period of the new fiscal yt:ar. Unit members may
accumulate and carry up to forty (40) hours compensatory time per fiscal year.
4.1 .4 All paid leave taken shall be considered as hours worked for the computation of overtime.
4.1,5 The Village shall offer all open tours to unit members on a rotating basis. Open tours shall be
offered to the next full-time Police Officers on a list maintained by the Chief of Police. In the event the unit
member de:clines the overtime, it may be offered to part-time Police Officers.
4.1.6 An open tour shall be defined as the workday during which a full-time Police Officer of the
Village of Delhi is regularly scheduled to work.
4.1.7 A unit member who is already working an eight (8) hour shift and then elects to work an open
tour shall not work more than four (4) hours of overtime. In the event of an emergency, that unit member
Inay work past four (4) hours of overtime worked.
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4.2 Call In Pay
Except in circumstances as stated in Article 4, sub-section 4.3 below, unit members who are called in on
their time off froJTItheir regularly scheduled tour of duty on Department and/or Village related matters shall receive
a minimum of four (4) hours payor time spent, whichever is more, at the applicable overtime rate. Department
matters shall include, but are not limited to, training.
4.3 CI[)urt Time
l'~otwithstanding the above, all unit members who are required to report for court, Grand Jury and/or District
Attorney intervie:ws during their time off, and such time off is not contiguous to their regularly scheduled tour of
duty, shall be guaranteed a minimum of two (2) hours of overtime pay, or time spent, \¥hich ever is more, at the
applicable overtime rate.
ARTICLE 5 - "acation
S.l Vacation Accumulation
A.n annua.l vacation with pay shall be granted to all unit members in accordance with the following schedule:
Year of Service Completed Vacation
1 - 4 years
5 - 9 years
10 years and above
10 work days (80 hours) annually
15 work days (120 hours) annually
20 work days (160 hours) annually
5.2 P,[)sting and Approval
Vacation leave shall be granted upon the approval of the Chief of Police for each calendar year following the
year in 'iVhichit is earned, at which time the unit members shall select vacation on the basis of seniority for the year
in which it is to be taken. Employees who select vacation in minimum blocks of one (1) work week shall be given
preference for va.cation on the basis of seniority in the Department.
S.3 lV[inimum Vacation Time
Vacation leave shall be granted and may be used in units of four (4) hours or multiples thereof, but shall not
have preference to vacation blocks as set forth above.
5.4 Earned Vacation
Vacation shall not be granted and used until it is fully earned.
5.5 Effect of Holiday During Vacation
\Vhen a Holiday, as enumerated in Article 7, sub-section 7.1, falls on a scheduled day of vacation of a unit
member, the unit member shall not be charged a day of vacation for that Holiday.
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5,,6 C~Jlrry Over
All unit n1embers shall be entitled to accumulate and carry over up to one (1) work week (40 hours) of
vacation time from year to year. All vacation accumulation carried over shall be taken within ninety (90) calendar
days of the start of the new calendar year. In the alternative, unit members may elect to receive cash payment for
any accumulated vacation carried over during the ninety (90) calendar day period. Said cash payment shall be
compensated no later than the next pay period after it is requested.
5.7 Se:paration Payment
In the event of separation of any unit member from service, a unit member or unit members' beneficiary or
estate, as the case may be, shall be compensated for by cash payment (if estate, held until claim made by the estate)
of all unused vacation credits no later than the payroll following separation.
ARTICJLE 6 - Sick Leave
~;.1 A,ccumulation
}~ll unit rnembers shall be credited wit hone (1) sick leave day per month, credited on the last day of the
month, for a tota1 of twelve (12) work days (96 hours) per year.
6.2 Authorization
Sick leave shall be authorized in the event of the illness or other physical disability of the unit member up to
the fl1llextent of accumulated sick leave credits.
(».3 F:~mily Sick Leave
In the event a member of an unit member's immediate family is sick, a unit member may use up to five (5)
of hislht~r accum.ulated sick leave days per fiscal year, non-accumulative. Immediate family shall be defined as a
unit meJnber's spouse and dependent children.
«>.4 Notification
The unit member is responsible for notifying the Department each time sick leave is to be taken. The unit
member shall notify the Department a minimum of two (2) hours before the start of the scheduled shift, except in
case of emergency.
1~.5 Physician's Certificate
6.5.1 Upon absences of more than two (2) consecutive work days beca.use of illness or disability
'which is not job-related injuries, illnesses or disabilities, the Chief of Police may require that a physician's
certificate be furnished substantiating the unit member's claim of illness or disability.
6.5.2 Before returning to work following a protracted illness or disability of five (5) or n10re work
days, the unit member must furnish a statement from the unit member's doctor stating that such unit member
has recovered from the illness or disability, except as set forth in Article 6, sub-section 6.5.1, to the extent
that he/she is able to resume hislher duties as a Police Officer.
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6.6 Unused Sick Leave
6.6.1 Sick leave credits may be accumulated up to a maximum of one hundred fifty (150) days
(] ,200 hours).
6.6.2 Upon retirement of a unit member, he/she shall have the following options:
A. Be paid for fifty percent (50%) of all accumulated sick leave at the rate in effect at
that time; or
B. Convert all accumulated sick time to a cash equivalent at the rate of pay in effect at
that time to be applied toward the monthly premium for continued health insurance.
6.6.3 It is agreed and understood by and between the parties that the last remaining premium
payment based on the above shall be paid by the Village when the employee's conversion is insufficient.
6.6.4 When a retiree has used all converted sick leave, the retire may opt for continued coverage
under the Village health insurance plan with the retiree paying one hundred percent (100%) of the individual
or family premium.
6.6.5 Unit members, upon retirement, may also convert fifty percent (50%) of their accumulated
sick time to cash, with no continuing medical insurance coverage.
6.6.6 Unit members who do not utilize sick time during a fiscal year shall be paid a bonus as
fi)llows:
Sick Time Usage
Less than three (3) days
No days used
ARTIC]GE 7 - E[olidavs
7.1 P~tid Holidays
Bonus
-$200.00
$300.00
Employee:s shall be entitled to the following twelve (12) paid Holidays per year whether worked or not:
New Year's Day
Martin Luther King's Birthday
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas
In addition to the above listed Holidays, each unit member shall be authorized two (2) paid Floating
Holidays to be taken within the fiscal year upon written request to and approval by the Chief of Police.
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7.2 Holiday Pay
7.2.1 Holidays shall be considered normal workdays for scheduling purposes.
7.2.2. Unit members who work on listed Holidays shall receive holiday pay plus time worked. Unit
nlembers who work on New Year's Day, Thanksgiving or Christmas Day shall be compensated at the rate of
t'NOand one-half times (2.5X) their hourly rate of pay for all hours worked on the Holiday.
7.2.3 Holiday pay shall be paid in the pay period in which the Holiday is celebrated.
7.2.4 In the event a unit member's regularly scheduled day off (pass day) occurs on any or the
annual Holidays listed above, the unit member shall be paid an additional eight (8) hours of pay in the pay
period of which that Holiday is celebrated.
7.3 Compensatory Time as Holiday Pay
In the event a unit member elects to take compensatory time off in lieu of cash payment for any benefit due
under this Article, the taking of such time shall be on the written request of the unit member as to the actual date to
be taken:, subject to the approval of the Chief of Police.
7.4 Unused Holiday Compensatory Time
In the eVI~nta unit member elects to take compensatory time for any or all Holidays worked under this
Article and the time is not taken by May 31st of the Village's fiscal year, all unused time shall be converted back to
cash and. paid to the unit member no later than the second (2nd) pay period in June at the rate in effect for the unit
member on May 31st of the year the Holiday was earned.
ARTIC]LE 8 - Personal Leave
8,.1 P(~rsonal Leave Crediting
Effective June 1st of each year, all unit members shall be credited with four (4) \vork days (thirty-two (32)
hours) of personal leave. Affected unit members who enter service on or after June 1st of each year shall be
credited with one (1) day (eight (8) hours) of personal leave for each full quarter remaining in that fiscal year
(September 1st
- 24 hours; December 1st - 16 hours; March 1st - 8 hours).
8:.2 Dlefinition
Personal leave is defined as paid leave for the purposes of conducting personal business.
8:.3 R~estrictions
Personal ]eave shall not be used to extend a Holiday, vacation day or any paid leave.
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8.4 Approval
Requests for personal leave must be made to the Chief of Police in writing not less than three (3) calendar
days in advance of the requested date(s), except in an emergency.
8,,5 Minimum Time to be Used
Personal leave may be used in blocks of one (1) hour or any multiple thereof.
8.6 Personal Leave at Separation from Service
Any unused personal leave credits shall not be compensated for in the event of separation of a unit member
from the Village.
ARTICLE 9 - Bereavement Leave
A. unit me:mber may take the following paid time off as a result of a death in the unit member's family:
9.1 Spouse or Children
Five (5) vvork day (40 hours) per occurrence.
91.2 Father, Mother, Sister(s) or Brother(s)
Three (3) work days (24 hours) per occurrence.
9'.3 Other Relatives
One (1) v/ork day (8 hours) per occurrence, upon the approval of the Chief of Police.
9.4 Extension of Bereavement Leave
A unit member may request additional bereavement leave over and above the amount(s) set forth herein,
from the:Chief of Police. However, the deduction shall be made from the unit member's vacation accruals.
ARTICLE 10 - Uniforms and Equipment
JlO.l Initial Uniforms and Equipment
Upon hire, all unit members shall receive an initial uniform and equipment allotment, as set forth in
Schedule "A" attached to this Agreement. In the event the Village or the Chief of Police require additional
uniforms and/or equipment, the Village shall provide those articles to the unit members at no cost to the unit
members. The Village shall replace all uniforms and equipment on a normal wear and tear basis. All uniforms and
equipment issued by the Village shall remain the property of the Village and shall be returned to the Village upon a
unit meJnber's separation from service.
- 9 -
1(~.2 Patrol Vehic1es
The Village will have no less than two (2) patrol vehicles.
ARTICLE 11 - )Personal Property
11.1 Reimbursement for Damaged or Lost Perso~al Property
The Village shall reimburse unit members for one hundred percent (100%) of the reasonable cost of
replacing or repairing personal property, such as dentures, eye glasses, hearing aids, watches, etc. not covered by
Worker's Compensation Insurance or other reimbursement which are destroyed or damaged as a result of police
activity \vhen on duty and acting within the scope of hislher employment.
11.2 Village's Limit for Payment for Personal Property
Reimbun,ement pursuant to this Article shall be limited to three hundred fifty dollars ($350.00) per incident,
and shall not have been the result of the unit member's negligence. Determination of the extent of repairs and/or
replacen1ents to be covered shall be made by the Village and upon the submission of vouchers and a description of
required repairs satisfactory to the Village. If any restitution or insurance payment is made, the Village will be
reimbursed.
ARTICLE 12 - Health Insurance
Jl2.1 P,ayment of Premiums
A. The Village shall pay one hundred percent (1000/0) of the premium cost for individual
coverage. In the event that a unit member elects dependent cov~rage, the Village shall pay seventy-five
percent (75%) of the difference between the individual and the dependent/family premium with the unit
ITlemberpaying the remaining twenty-five percent (25%).
B. An employee may elect health insurance through an HMO. If an employee elects health
insurance through an HMO, the Village shall contribute to the HMO an amount equal to that it would have
t:ontributed for that employee under the health plan in which the Village is participating. The Village shall
not be required to contribute to the HMO an amount greater than that contributed to the health plan in which
:itis participating.
12.2 IJlentaUOptical Fund
The Village shall provide each unit member a total of five hundred dollars ($500.00) each fiscal year for
reimbursement of any dental and/or optical bill submitted to the Village by the unit member or any eligible
dependent.
12.3 Substitution of Health Plans
At any tjme during this Agreement, the Village may substitute any other health plan of comparable benefits
with the Plan in existence at that time. At least thirty (30) days prior to the starting date of a new plan, the Village
shall notify the bargaining unit of the provisions of such plan. If the Village does not receive a grievance from the
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bargaining unit within the time limits established within this Agreement for the filing of a grievance, the bargaining
unit shall.be deenled to have given its consent to the new plan. In the event of a grievance not being resolved within
thirty (30) days, the Health Plan in effect at that time shall be continued until such time as the grievance is resolved.
In the event it becomes necessary, the Village and PBA shall seek an expedited arbitration on this matter under the
grievanc1~procedure.
12.4 Hj~alth Club Membership
The Village will reimburse unit employees for any dues or fees paid by an employee for the acquisition and
retention of mem bership in a recognized area health facility provided the employee visits the facility a minimum of
three (3) times per calendar week and engages in physical activity for at least one (1) hour per visit. The Village
will not be required to reimburse an employee for more than three hundred dollars ($300.00) annually.
ARTICLE 13 - Retirement
The Village shall continue to provide the following retirement plans pursuant to the New York State and
Fire Retirement System; A. Section 375-c, B. Section 384-d.
ARTICLE 14 - Grievance Procedure
][4.1 General
14.1.1 A Grievance shall mean any claimed violation, is interpretation or inequitable application of
this Agreement. However, such term shall not include any matter which is otherwise reviewable pursuant to
law or any rule or regulation having the force of law.
14.1.2 A Grievant shall mean a unit member alleging to have a grievance.
. .
14.1.3 Each grievance shall contain a short plain statement of the alleged violation(s) and the
specific reference(s) to the Article(s) of this Agreement which the unit member claims to have been violated.
14.1.4 Failure by the Village to meet the various time requirements specified herein shall result in
advancing a Grievance.
14.1.5 The time limits set forth in Article 14 may be extended by the parties upon the written mutual
consent of the parties.
14.1.6 Business days shall mean Monday through Friday, excluding Holid.ays.
14.2 p'rocedure
A Grievance between the parties of this Agreement shall be processed in the manner set forth herein:
Informal Stage:
14.2.1 The Grievant may state his/her grievance to the Chief of Police. In the event such grievance
is not resolved, the Grievant may present the grievance, in writing, to the Chief of Police within five (5)
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business days of ht occurrence. The Chief of Police shall submit a written response to the Grievant within
five (5) business days of receipt of the grievance.
Formal Stage:
14.2.2 In the event the PBA wishes to appeal an unsatisfactory decision in 14.2.1, the appeal must be
presented to the Village within five (5) business days from the date of the decision in 14.2.1. The Village
ITlay,and at the request of the PBA, hold an informal hearing within ten (10) business days after receiving
the appea]. The PBA may appear at the hearing and present oral or written stateITlents on its position. The
Village shall issue a written decision to the PBA by the end of the tenth (lOth) business day after the close of
said hearing, or in the event that there shall be no hearing, the tenth (10th) business day after the appeal was
received.
14.2.3 In the event that the response of the Village in 14.2.2 is not acceptable to the PBA, the issue
nlay be submitted to final and binding grievance arbitration by the PBA within twenty (20) business days of
the receipt of the written response of the Village.
14.2.4 Grievances being submitted for final and binding arbitration shall be submitted under the
rules and regulations of the New York State Public Employment Relations Board. The arbitrator shall have
no power to add to, subtract from, or modify ht provisions of this collective bargaining agreement in arriving
a.ta decision. The arbitrator shall be confined to' the precise issue(s) submitted to arbitration and shall have
no authority to determine any other issues(s) not so submitted.
14.2.5 The cost of the neutral arbitrator shall be divided equally between the Village and PBA. All
other expenses of the grievance arbitration shall be paid by the partY'incurring such expenses.
ARTICLE 15 - General Provisions
The Village agrees to print and furnish each current unit member and thereafter each new unit member one
(1) copy of this £.l\greement,for which they will sign for as read, understood and receive. However, this Article shall
not nullify the responsibilities of the unit member to comply with this Agreement.
ARTICLE 16 - Emplovee Records and Personnel File
16.1 File Review
Unit meJnbers shall have the opportunity to review their personnel files upon reasonable request to the
Records Manage:ment Officer of the files and in the presence of the Records Management Officer.
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June-02 June-03 June-04
$9.85/hr* $10.25/hr* $10.65/hr*
$20488** $22320** $22152**
$12.64/hr* $13.04/hr* $13.44/hr*
$26921** $27123** $27955**
$13.90/hr* $14.27/hr* $14.67/hr*
$28899** $29681** $30513**
$15.27/hr* $15.73* $16.20*
$31755** $32707*~, $33688**
$15.88/hr* $16.52* $17.01*
$33025** $34346** $35376**
1,6.2 Ernployee Written Response
A unit member may make a written response to any adverse or critical material from the public and the
response shall be attached to any such material contained within such file.
ARTICLE 17 - Base Waee and Loneevitv
17.1 Base Wage
Effective June 1, 2002, the following Base Wage schedule shall be adopted and implemented for all unit
members:
Starting wlo MPTC*** Training
(uncertified)
Starting wi MPTC Training
(c.ertified)
After 1 Year
A.fter 2 Years
After 3 years
*
**
Hourly rate is the exact amount to be paid.
For informational purposes only.
Municipal police training course.***
17.2 IVIPTC Certified and Un certified Base Wage
The Starting wi MPTC (certified) and Starting wlo MPTC (uncertified) steps, as set forth herein, are based
on the required and mandated training to be a Police Officer in the State of New York. However, in the event a unit
meJnber hired at the Starting wlo MPTC Training (uncertified) step, does not become certified within fifteen (15)
months of employment due to no fault of their own, helshe shall move and be paid at the Starting wi MPTC
(ceJ1ifie:d)step.
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1'7.3 Longevity
Effective June 1, 2002 all unit members shall be entitled to longevity as follows:
Start 7 - 9 years of service
Start 10 - 14 years of service
Starting 15 - 19 years of service
Start 20 years of service
$ 200.00
$ 450.00
$ 750.00
$1,000.00
The longevity payment shall be paid in the first (1st) payroll period in the month of December each
year, but shall reflect the number of years of continuous full-time service a unit rnember has with the Delhi
Police Department as a December 31st of that calendar year.
17.3.1 In the event a unit member is enrolled in the Section 384-d retirement plan and submits a
retirement application to the New York State Police and Fire Retirement System to take effect within ninety
(90) calendar days after the completion of their twentieth (20th) year of service, that unit member shall
receive, in lieu of the longevity payment, as set forth in Article 7, sub-section 17.3.1 of this Agreement, a
one thou~:and five hundred ($1,500.00) longevity payment upon retirement. Notwithstanding the foregoing,
in the event the unit member does not retire for any reason after receiving the one thousand five hundred
dollars ($1,500.00) longevity payment, the unit member shall not receive any additional increases in Base
'Wage and Longevity for any reason until eighteen (18) months after the next general increase in the base
c:ompensation schedule shall take effect for unit members.
Jl7.4 S4~rgeants Position
A position of sergeant will be added to the unit by the Board of Trustees in the future (no specific
date) upon the approval ofajob description and salary.
ARTICLE 18 - Jurv Dutv
18.1 In the event a unit member is noticed to appear for Jury Duty, and that unit member is scheduled to
work, h~/she will be released with pay and without charge to any other paid leave accrual. The unit member shall
provide a copy of the notice to the Chief of Police.
18.2 In the Event the unit member is scheduled for a tour of duty other tan the hours noticed to appear for
jury duty, he/she shall not be required to report for the regularly scheduled tour of duty, but shall report for jury duty
as required, and be paid, without charge to any other paid leave accrual.
18.3 All fees paid to the unit member shall be endorsed over to the Village when released from work. In
the event the unit member is scheduled off that day, the unit member shall retain the fees. However, any mileage,
tolls and/or parking reimbursements for appearing at jury duty shall be retained by the unit member.
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ARTICLE 19 -1lrainine Costs Recoverv
19.1 Reimbursement of Costs
In the event the Village is required to provide the MPTC training course for a unit member and in the even
the unit member voluntarily separates from the Department within three (3) years after training has been completed,
the unit Inember shall, on demand, reimburse the Village for all expenses, as defined be:low, paid by the Village
during or in conjunction with the unit member's basic training, according to the following pro-rated schedule:
Length of Employment
After Completion of Training
Up to 1 year
1 to 2 years
2 to 3 years
% Reimbursement
of Expenses
100%
60%
35%
1~).2 Reimbursable Expenses
Expenses of training include any reimbursement to a unit member for the cost of lodging, meals, books or
tuition arld payment made by the Village to a third party for the training costs available to the unit member during
the time of training.
1~).3 Voluntary Separation
Unauthorized absence from work after the completion of training, aggregating more than five (5) work days
in a calendar year shall not be considered as employment. A voluntary separation shall include a provoked
discharge:, which is hereby defined to be a discharge occasioned by a deliberate or willful act at least partially
motivated by an intention to avoid the reimbursement obligation under the terms of this Article of this Agreement.
Should a unit member separate from service prior to completion of the. .length of employment required by this
Article of this Agreement, the Village may present the individual with a demand for payment of any monies due and
owing to the Village. Should it be necessary for the Village to initiate litigation in order to secure reimbursement,
the individual re:;ponsible for reimbursement shall in addition reimburse the Village for all its legal expense
associated with the proceeding.
1~).4 Notice to Applicants
A copy of this Article of this Agreement shall be provided to all individuals interviewed for employment
with the Village, for which they will sign for as read, understood and received. However, this Article does not
nullifY the responsibilities of the unit member to comply with this Article. Actions taken under this Article of this
Agreement shall not be arbitrable.
1~~.5 PeJrsonal Vehicle
The Village shall reimburse a unit member who uses on and after May 15, 2000 a personal vehicle to attend
training for mileage at the rate fixed by the Internal Revenue Service. The unit member shall also be reimbursed for
the cost of ammunition required for certification/training.
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ARTICLE 20 - ][)iscipline
The process to be used in the event of the discipline of any unit member shall be in accordance with the
language of Section 75 and 76 of the New York State Civil Service Law.
ARTICLE 21- Separabilitv
21.1 S~llvingsClause
The parties agree that should any portion of this Agreement be held unlawful and unenforceable by a court
of comp1etentjurisdiction, such decision of the court shall apply only to that specific portion of this Agreement and
all other clauses of this Agreement shall remain in effect.
2;1.2 Inlpact
{Jpon written notification by either the Village or the PBA, the parties shall meet within a reasonable period
of time to negotiate a substitute for the invalidated portion.
ARTICLE 22 - Mandated Provisions of Law
"IT IS {JNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION. OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LW OR
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIA TE LEGISLATIVE BODY HAS GIVEN APPROVAL."
ARTIC.LE 23 - Duration of Ae:reement
23.1 Term
This Agrf~ement shall be effective June 1, 2002, except as specifically provided within this Agreement, and
shall continue through May 31, 2004.
23.2 Enforcement
In the event this Agreement expires and there is no successor Agreement, all terms and conditions shall
remain in full force and effect until such time as an Agreement is effectuated.
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